WCCUSD TEAMSTERS

CONTRACT OFFER CORE ECONOMICS

Wage Increases

Effective Increase

July 1,2025: == 5% ongoing permanent pay raise
July 1, 2026: == 3% ongoing permanent pay raise
July 1, 2027: = Negotiations on pay increases only

Based on the tentative agreement “Me Too".

Medical Benefits
Full-Time Employees (37.5 hours weekly): 100% Teamsters Kaiser

Effective January 1, 2026, the District will cover 100% of the Teamster Kaiser medical
plan for full-time employees all three years of the contract, which equates to the
following money back in your pocket:

If you're a full-time (37.5 hrs.

weekly) employee enrolled in the: Your Monthly Savings | Your Yearly Savings

Employee Only Plan $98.10 $1,177.20
Employee + 1 Plan $189.60 $2,275.20
Family Plan $265.50 $3,186.00

For full-time employees (37.5 hours weekly) who opt-out of medical coverage:
Cash-in-Lieu of Benefit increased from $300.00 to $400.00 monthly.

Part-Time Employees: New Opt-Out Medical Benefit Allowance

New: The agreement requires the District to pay a tiered medical allowance for part-time
employees who opt-out of medical coverage:

Hours worked Current monthly If contract ratified,
per week: allowance: monthly allowance:
30 - 37.49 $0.00 $200.00
25-29.99 $0.00 $150.00
20 - 24.99 $0.00 $100.00

Sped Paraprofessional Range Increase

In addition to the above wage increases, the three paraprofessional classifications receive
the following range increases.

Job Class Old Range New Range
Para 1: Range 44 mmp Range 46

Para 2: Range 49 mmp Range 51
Para 3: Range 51 mmp Range 53
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